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HEAD OF SCHOOL SUMMARY

Life is a series of hellos and goodbyes...

In August 2024 we welcomed 173 new Year 12 students to Harington. Whilst the majority
of these students continue to join us from Catmose College and Uppingham Community
College, we have seen consistent growth in numbers from Casterton College, John
Ferneley College and Long Field Spencer Academy. We are so proud to be seen as the
sixth-form of choice within Rutland and the surrounding area.

We also said goodbye to the Class of 2024. They obtained some of the best results in the
School’s history, with over 30% achieving A*-A and over 85% A*-C. They also secured a
Value-Added Score of 0.2 which places us ‘Above »

Average’ when compared to schools nationally.

Due to the strong examination results, and the
vast array of extracurricular opportunities we
provide, Harington students go on to study at the
very best universities and apprenticeships in the
UK. Last year over half the cohort joined
universities ranked in the top 30 by The Times
Good University Guide.

It was lovely to see so many of them return to
us in December 2024 to collect their A level
certificates. Even once students leave us, they
are still a member of the Harington Family and
will always be welcomed.




OPEN EVENING AND ADMISSIONS

Open Evening 2024 was incredibly well attended (as the photo above shows). We also
welcomed over 200 Year 11 students to our Taster Sessions in December and January.

375 students have applied to join Harington in August 2025. This is a new record and beats
the old record of 332 achieved last year. It is also the fourth year in a row where we have
received over 300 applications.

The most popular subjects at Harington remain maths, psychology and history.




TRIPS AND VISITS

We aim to run a vibrant and exciting trips and visits programme. Highlights this year
include our trips to Jump Giants and the Aqua Park.

In December, Year 13 students attended a workshop at the University of Leicester on The
Secret Diary of Adrian Mole. It was a great opportunity to explore this classic text and see
the students engage in meaningful discussions.

From Shakespeare’s birthplace to a brilliant production of Hamlet, our literature students
spent an unforgettable day in Stratford. They explored his father’s workshop, brought
Hamlet’s words to life in a workshop, and watched a gripping performance set on a tilting
ship, symbolising Elsinore’s corruption.
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Year 13 history students had an insightful trip to the Imperial War Museum in London. They
attended a powerful session on the Holocaust, exploring its causes, consequences, and
legacy. Touring the Holocaust Galleries provided vital context for their coursework while
deepening their understanding of this challenging subject. Afterwards, students explored
the museum, with many focusing on the World War | Galleries, which tie into their current
studies on the British Experience of Warfare.

A level French students enjoyed a 5-day study trip to Paris,
staying with French students at our partner school. They
participated in lessons one morning and then enjoyed visits to
the Centre Pompidou, Louvre, Orangerie, Sacré Coeur and the
Christmas markets in the Tuileries Gardens. A highlight was a

meal for the whole group at the popular restaurant Bouillon de
Pigalle.

In March, French A level students enjoyed an amazing
opportunity to see Le Petit Prince at The London Coliseum. The
show, based on St Exupéry’s
famous novel, was in French with

amazing dance, music and special
effects.

30 geography students also explored Sicily’s stunning volcanic
landscapes and indulged in its rich culinary traditions. A
highlight of the trip was climbing to the crater of Volcano, an
active island in the Aeolian Sea, before taking on the mighty
Mount Etna, Europe’s highest active volcano.




SPORT

Huge congratulations to the Harington Under 19 mixed team, Jack,
Orla, and Gracie, for their fantastic performance at the National Team
Milano Gymnastics Competition in Stoke-on-Trent. After being
crowned East Midlands champions, they rightfully earned their place
in this prestigious final. The team delivered impressive individual floor
and vault routines, along with a well-executed group performance.
Their hard work and dedication paid off, earning them a well-
deserved silver medal for the Regional Score—an incredible
achievement!

The football team enjoyed another strong season which started with
victories over Stamford School and Lutterworth College. We were
then narrowly beaten (2-1) by a local football academy, Brooke
House, before losing a friendly match (2-0) to Melton Vale-16.
Throughout the season
our performances have been characterised by
sportsmanship, unity and determination.

Harington School hit the rugby field for the first
time, taking on Ratcliffe College in a series of
friendly 7s matches. Both teams brought great
energy, with some fantastic rugby played by
both schools. We look forward to making this
an annual event.

Our girls’ netball team competed in the
Leicestershire Tournament. We also
entered county events in Golf, Cross
Country and Track and Field. As the
school grows, so does our reputation in
sport.




MUSIC

In April we were delighted to take part in the Federation’s
Spring Concert. The evening showcased a fantastic
variety of musical performances from Harington students
— which included orchestral pieces, choral arrangements
and solo performances. Other musical highlights this
year included: the annual House Shout competition,
Open Evening, the Harington Talent Show, Presentation
Evening and the Christmas Concert. These events
demonstrate our students’ incredible talent and
dedication.

ART

In March, our Year 12 A level art and design students
took part in an inspiring oil painting workshop with
professional artist Scott Bridgwood. For many, it was
their first-time using oils, exploring colour mixing,
composition, and the use of complementary colours to

create

depth and shadows. They produced
stunning still-life pieces featuring fruit,
jugs, and vases, learning how to balance
hard and soft edges for a harmonious
effect. This hands-on experience will be
invaluable for their A level coursework
and future art studies. A fantastic
opportunity to learn from a professional
and expand their portfolio.

STUDENT LEADERSHIP

We were delighted to announce our Head
Students and Deputy Head Students for
2025-26. We had a large number of
applications this year (over 50) which made
our decision even more challenging. All
applicants completed a one-minute video,
attended an interview and took part in a group
discussion. Congratulations to Hannah and
George who have been appointed as Head
Students together with Sam, Tahliya, Daniel
and Laura as Deputy Head Students. | am
sure they will make an excellent team.




GREENPOWER
Greenpower is a UK charity that promotes STEM
education through electric car racing.

Our Year 12 team is competing in the F24+ category
with their two cars, Vector and Scalar.

Taking part in Greenpower allows students to gain
hands-on engineering experience while also developing
management and finance skills in a fully student-led
project. Now in its fourth year, the team aims to improve
on last year’s ranking of 25th overall and 10th in class.
Good Luck!

YOUNG ENTERPRISE
Year 12 students impressed at the Young Enterprise
competition, with strong entries from Harington School,

Dixie Grammar, and Leicester Grammar. Harington’s
Wild Flower Wishes won Most Innovative, Best
Presentation, and Overall Winner with sustainable planting kits designed for children. Road
Refresh earned Best Sales and Marketing for their practical "License to Clean" car care
bundles. The event also featured a motivational talk from entrepreneur Rosemary Conley,
who is celebrating over 60 years in the health and wellbeing business. Congratulations to
all the teams on a fantastic showcase of creativity and enterprise!




DOCSOC

Harington students had the pleasure of welcoming Professor Julian Barwell from the
University of Leicester to give an enrichment lecture on genetics. He delivered an inspiring
talk about his work with cancer patients and the crucial role of biology and chemistry in
developing future medical advancements.

Il

This year, Katy Atkinson has done a fantastic job of increasing the breadth of medical
professionals giving talks to our future medics. For example, Lisa Barnett gave a talk to our
students about her life as a speech and language therapist. She outlined the routes into the
profession and gave an insight into the many roles you can perform once you have
qualified.

DUKE OF EDINBURGH’S AWARD
Over 50 students are on course to complete their DofE Gold Award. The photo below was

taken just before the Year 12s embarked on their practice expedition in Wales. Nothing
says “fun” like carrying your own bodyweight in gear and navigating unfamiliar hills with a
map and compass!
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PERSONAL, SOCIAL, HEALTH AND ECONOMIC EDUCATION

We were delighted to welcome Alicia Kearns MP to the
Federation, where she spoke with our Senate about the apolitical
petition to save Rutland’s ceremonial county status. Our
students engaged in a thought-provoking discussion and asked
fantastic questions. A huge thank you to Alicia Kearns for taking

the time to speak with us.

As a large number of Year 12 students have started driving
lessons and a few have passed their test, we thought it would be
a good time to discuss the topic of being safe behind the wheel.
Thank you to the Leicestershire Fire and Rescue Service (LFRS)

Leicester University’s Oddballs Foundation

representative, Liam Selwyn, visited Harington to raise
awareness about testicular cancer. Speaking to Year
12 and 13, he stressed the importance of self-checks
and early diagnosis, as young men are most at risk.
Liam also highlighted ways students can support
fundraising efforts. It was great to see Harington
students engaged in such an important talk, taking in

vital health advice that could save lives.
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came into
School to talk about road safety.
They focused on the “The Fatal
Four” which are: driving and using a
mobile phone (or device); driving
whilst under the influence of drink
or drugs; not wearing a seatbelt
and speeding. Students also had
the opportunity to take part in a
fully immersive 360-degree virtual
reality experience.




CHARITIES

On the last school day of 2024 staff and students wore their Christmas jumpers to raise
money for extracurricular activities, including performing arts, music and sports. This year
we also held non-uniform days for Young Minds (a mental health charity) and Heart Link, as
well as made donations to the local food bank.

We were honoured to welcome the Lions Club of Rutland into
School to present Year 12 student Ryan with a Community
Service Award. Ryan has been making a positive impact by
volunteering at Park Play in Uppingham every Saturday morning.
Park Play, a national charity, creates a space for all generations
to come together, enjoy free community play, and connect
through fun and inclusive activities. A huge congratulations to
Ryan on this well-deserved recognition.

OFSTED INSPECTION

We were delighted with the outcome of our recent Ofsted
inspection. Harington School continues to be an Outstanding
provider.

| would like to thank everyone who has contributed to the

school’s success over the last 10 years. Our staff provide
incredible learning experiences, our students are “respectful,
highly motivated and consistently work hard to achieve their goals” and our parents who
willingly offer support and feedback. Harington is a really special school and does a
fantastic job at preparing students for their next steps. As one student said to the lead
inspector “Harington is shaping who | am and who | want to be”.

12



KEY OBJECTIVES

1 Improve outcomes in mathematics and physical education. A subject review to be
conducted in mathematics by the end of term 2 and we will review the entry
requirements for physical education.

1 Review the PSHE curriculum to ensure that it remains relevant to students and that
they have a voice in the topics which are covered.

1 Continue to focus on the role of the form tutor and support them with their work on
attendance, progress, mentoring, pastoral support and delivery of the PSHE
programme.

1 Explore how the school can secure the funding for an extension and take the
number on roll up to 400.

Oliver Teasel
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SCHOOL ETHOS

| am proud to be the Head of Harington School. We are an academic sixth form with a
proven track record of delivering strong results at A Level. Each year over 30% of grades
awarded are A*/A and 80% A*-C. This helps to ensure that Rutland is one of the highest
performing countries in the country. Yet there is far more to Harington School than
examination results. Our students benefit from a high-quality pastoral system, a wide range
of extracurricular activities and from tailored careers advice. As a result, they go onto the
very best universities and degree level apprenticeships.

The School's ethos is based around students fulfilling their potential, with traditional ‘family
values’ at the heart of everything we do. Our small school allows us to build strong
relationships and ensure that every student is celebrated for their individual talents,
passions and personality.

MARINGTOY

A strong sense of belonging
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All staff at Harington work tirelessly to uphold the following 10 principles:

1. A-relentless focus on raising student achievement, ensuring that no student is ever left
behind.

2. A total commitment to improving the life chances and aspirations of young people,
actively promoting social justice and social mobility.

3. Providing an engaging curriculum which is fit for purpose both academically and
financially.

4. Proactive leadership at all levels which is visible, effective and accountable. Living by
the motto “all of us, all of the time”.

5. A promise to act ethically and with integrity. To embrace challenge and feedback, to
always listen and to be open and honest.

6. A zero-tolerance approach to low level disruption and maintaining an environment
where teachers can teach and learners can learn. To operate a behaviour system which
is age appropriate and based on respect, fairness and consistency.

14



7. A determination to build kind, caring and safe relationships, where every individual is
valued. To keep our warm and welcoming “small school” feel.

8. A commitment to recruiting, retaining and developing highly effective staff who share
our vision and values.

9. To make ethical and prudent financial decisions which deliver ‘best value’. To always
compare, challenge, consult and compete when committing Federation resources.

10. A desire to always improve, to always be better. To establish a culture of no
complacency and no acceptance of anything less than outstanding.

In return we expect our learners to aim high, work hard, stay safe, treat everyone with
respect and get involved with everything the School has to offer. These principles form the
basis of our approach to behaviour management.

Ready Respect Safe

Work Hard

The Post-18 Pledge Passport encourages our students to exhibit the behaviours that the
best universities and employers find desirable. Specifically:

1 Strong attendance and punctuality, as well as adhering to our dress code

1 Working hard in all lessons and using prep, private study and interventions
effectively.

1 Reading widely around each subject and presenting their findings to other students
through the Harington Challenge.

1 Getting involved with our Academic Enrichment Programme and the broad range of

extracurricular activities.

Participating in events which support other students at the School.

Taking up positions of responsibility.

Volunteering to help other members of our community.

Undertaking work experience linked to future careers.

Attending academic, cultural and sporting events outside of School.

1 Overcoming challenges and adversity.

=A =4 =4 -8 =4

By following these principles our students will establish the right behaviours and go on to
be successful once they leave Harington.
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TRANSFORMATION PLAN TARGETS 2024/25 REVIEW

KEY PRIORITIES

OUTCOME

Teachers to refine their schemes of work,
reflect of the sequencing of lessons / series
of lessons.

The curriculum at Harington is incredibly
strong. In 100% of lesson observations the
curriculum was judged to be effective and
in almost 40% it was judged exemplary.

Improving the Academic Enrichment
Programme by introducing 2 accredited
leadership courses: Sports Leaders Award
(Level 3) and the Just Hack Me course on
cyber security. We also plan to bring
Greenpower (Engineering), Young
Enterprise (Business) and Doc Soc
(Medicine) into the Wednesday afternoon
programme.

Sports leaders and Just Hack Me were
added to the Wednesday afternoon
programme. They now sit alongside
GreenPower, DocSoc, Young Enterprise
and a wide range of other super curricular
activities.

This was praised by Ofsted in our 2025
inspection.

Focus on the role of the form tutor and
support them with their work on
attendance, progress, mentoring, pastoral
support and delivery of the PSHE
curriculum.

Unfortunately, the percentage of students
who agree the tutorial programme is
relevant to their needs and is delivered in
an interesting manner has fallen from over
75% to 69%. The reasons for this need to
be established and an action plan put in
place.

Explore how the School could secure the
funding for an extension to the Harington
building, thus allowing us to take more
students in the future and meet the local
demand for places.

This is a 3-to-5-year project. The next step
is to commission an architect who will
produce plans of what the extension will
look like. The Trust has approved the
funding for this.
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STRENGTHS, WEAKNESSES, THREATS AND OPPORTUNITIES (SWOT)

STRENGTHS

Admissions

This year over 370 students applied to join Harington
School, which is a new record. We welcomed 192 new
Year 12 students (PAN 150). This takes the number on
roll to over 360.

Behaviour and Independence

Students behave impeccably and regularly seek to take
on positions of responsibility. On the Ofsted Student
Survey 97% agreed that the school is safe, disciplined
and fosters a positive environment. 92% agreed that
they are treated fairly.

Curriculum, Teaching and Learning

Schemes of Work were judged to be Effective in 100%
of lesson observations carried out at Harington. On the
Ofsted Student Survey 2025, 100% of learners agreed
that their A levels were “effectively meeting their needs”
(61% strongly agreed).

Disadvantaged First Strategy

This year our disadvantaged students outperformed our
non-disadvantaged students. They achieved an
average point score of 40.83, A*/A of 45.8% and A*-C
of 83.3%. Our outcomes for SEND students (both
EHCP and K code) were also positive.

Enrichment

Over 90% of students agree they have participated in a
wide range of extracurricular activities (over 45%
strongly agree)

Leadership, Management and Governance

100% of staff and over 97% of parents agree that the
school is well led and managed. During the Ofsted
inspection a number of stakeholders commented upon
the “clear and strong leadership”. Governance was
also praised.

“Leaders and governors are exceptionally effective.
They have a clear and ambitious vision for delivering
high-quality, inclusive education. This permeates
throughout the school.” OFSTED, 2025

On the Ofsted Survey 2025, 96.4% of parents agreed
that they would recommend the school to a friend
(81.7% strongly agreed). There was a similar response
to the same question on the Student Survey.

WEAKNESSES

Mathematics

37% of grades awarded in
mathematics were A*/A and
72% were A*-C. Given that
prior attainment in maths is
7.2, these results are
disappointing. There is a
subject review already
underway in maths which will
be completed by the end of
term 2.

Physical Education

PE results are also
disappointing with under 60%
of students achieving grades
A*-C (National 69.8%). We
feel that this can be
addressed by looking at the
admissions criteria for PE and
insisting that students are
playing a sport to a suitable
standard.

PSHE

Only 69% of students agreed
that PSHE sessions (the
tutorial programme and
assemblies) were appropriate
to their needs and were
delivered in an interesting
manner. We will undertake a
review of the PSHE
programme this academic
year.

Interaction between Year
Groups

Perhaps the weakest element
of the Student Survey was
that only 17% agreed with the
statement “there are strong
interactions between years 12
and 13”. Improving this
percentage will be a key
focus of the student
leadership team.
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Ofsted
The School retained its Outstanding status in March
2025.

Outcomes

Over the last three years we have steadily increased the
number of students obtaining the top grades at A level
(A*/A 2023 - 31.3%, 2024 - 31.4% and 2025 - 33.2%).
A*-C is consistently around 85% and our average
points score ranges between 38 and 40. On the EPI a
staggering 91% of students achieved A*/A.

Post 18 Support

77% of students secured a place at their first choice of
university. 44% will be attending Russell Group
Universities, 2 will be going to Oxbridge and 6 to study
Medicine or Veterinary Science. The University of
Nottingham ranked top amongst Harington students,
with 11 opting to study there. On the Ofsted Student
Survey 96% agreed that they were prepared for their
next steps and 92% said they were well informed
regarding careers choices and opportunities.

Safeguarding

Safeguarding is the ‘golden thread’ at Harington and
runs through all that we do. In March 2025 Ofsted
judged our safeguarding practices to be effective. In
the Student Survey over 96% agreed that there was a
member of staff they can speak to if they have a
problem (almost 50% strongly agreed).

Wellbeing and Mental Health

| am happy at Harington School — 96% of students
agreed with this statement (50% strongly agreed). 98%
agree that the school encourages them to look after my
physical, mental and emotional wellbeing (40% strongly
agree).

OPPORTUNITIES

Apprenticeships

Over the last 3 years students have secured
apprenticeships at some of the top employers in the UK
e.g. Airbus, KPMG and the police. However, we feel we
can bolster our apprenticeship support by working
more closely with companies.

Attendance

For the last 3 years attendance has been around the
94% mark. We would like to increase this to the target
of 95%. This is likely to place us well-above 6™ forms
and colleges nationally.

THREATS

Coursework

This year we saw coursework
marks brought down in
computer science, English
Literature, geography and the
EPQ. Teams will need to
reflect on their approach to
coursework marking to avoid
a repeat next year.

Space
There are an extra 40
students in the building. This
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Developing A level teaching

To run a series of A level specific CPD sessions on

content delivery and revision.

New build and expansion

To look at ways in which we can increase the size of the

Harington building.

will put a strain on
classrooms, workspaces,
computers, toilets and staff
time. Managing this will be a
key focus of this year’s
Transformation Plan.

New Ofsted Framework

The Transformation Plan this
year has attempted to adopt
the new Ofsted strands.
However, more training will be
required throughout 2025-26

Workload

On the Ofsted Survey 2025
97.5% of staff said they were
able to manage their
workload effectively.
However, as the School
continues to grow in size this
will need to be managed
carefully.
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LEADERSHIP TEAM 2025/26

HEAD OF SCHOOL

Governance
Quality Assurance
Recruitment and Admissions
Strategic Lead
Student Leadership and Senate
Transformation Plan

Subjects - physical education, biology and physics

DEPUTY HEAD OF SCHOOL DEPUTY HEAD OF SCHOOL
Activities Academic Enrichment
Attendance Access Arrangements
Behaviour and Rewards Assessment, Recording and Reporting
Medical Conditions Curriculum
Mental Wellbeing Disadvantaged 1* Strategy
Post-18 DofE
Safeguarding (DSL) Exams and Mock Exams
SEND Intervention
Duties
Subjects — chemistry, psychology and Subjects — art, business and economics
geography
CLUSTER LEAD CLUSTER LEAD
Assemblies Assemblies
PSHE RS & SACRE
Deputy DSL UCAS & Oxbridge
Subjects — maths, CS and MFL Subjects - history, English and RS
ADDITIONAL ROLES
Post 18
Apprenticeships
K Access Arrangements
EPQ
Doc.Soc.
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SUMMARY

Leadership

1 Harington School remains the sixth form of choice within Rutland and the
surrounding area. Last year we received over 375 applications and 192 students
joined us in August 2025.

1 On the Ofsted Parent Survey 2025 96.4% of parents agreed that they would
recommend the school to a friend (81.7% strongly agreed). There was a very similar
response to this question on the Student Survey.

1 90% of parents agreed that the school deals with concerns raised (Ofsted, March
2025) and 84% of students agreed that they felt listened to.

1 100% of teaching staff said that they were proud to work at the school and 100%
agreed that the school is well led and managed.

1 Inthe Telegraph Best Sixth Forms and Colleges 2025, Harington scores a very
respectable 34/40. This ranks us alongside the best post-16 providers in
Leicestershire and the East Midlands.

Inclusion

1 Support for students with SEND is very strong. These students successfully access
the same curriculum as their peers. The School has clear procedures in place for
identifying students’ needs and produces highly effective support plans (PSPs).
These allow teachers to adjust the classroom environment and modify teaching
materials to ensure that these students make strong progress. EHCP and K code
students achieved an average points score of 34.29 (C+) and 85.7% on the A*-C
measure. This is a fantastic achievement.

9 Disadvantaged students perform well at Harington and are effectively supported by
our Disadvantaged 1% Strategy. This year they achieved A*/A at 45.8%, A*-C at
83.3% and an average points score of over 40. This provides strong evidence that
we live by the motto “no one gets left behind”.

1 On the Ofsted Survey 2025 94% of students stated that they felt effectively
supported.
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